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Create an account

to update information on your
WEPs Company Profile Page,
such as update points of contact,

—

Communicate your commitmelh
and implementation plan to stakeholders,

internal and external:

~

report progress and access
important WEPs tools:

S

/Outline your priorities
INn a whole-of-organization WEPs implementation
plan with SMART goals, targets and actions with
clear timelines and ownership and a focus on
tackling systemic issues of gender inequality,
requiring a shift in culture and practices rather
than doing one-off or ad hoc activities:

o

Assess your WEPs maturity
to benchmark your progress and
identify areas for improvement:

N

Engage your business partners
including suppliers, clients and other stakehold

N

Ggage and consult stakeholders\

iIncluding employees, clients, customers,

stakeholders to generate diverse
perspectives and foster buy-in:

\_

partners, suppliers and other community

Invest in capacity building and training

in line with priorities of the WEPs implementation plan,
iIncluding workshops, regular team meetings and

UN Women tools and events:

o

Stay connected
to get updates through the WEPs newsletter,
social media and monthly learning sessions:

RO

2

i -z

on the WEPs Journey to amplify your impact:

\ /Report annually

ers

o

-

Initiate collaboration \
with gender equality organizations at
the global, regional and country levels,
including UN Women, to pursue joint
projects and campaigns:

1oooo-l- Advancing gender equality in the workplace,

| marketplace & community.

on the WEPs implementation plan,
iIncluding progress, challenges,
impact and adjustments needed:

~

=7 | WOMEN’S
EMPOWERMENT
PRINCIPLES


https://unwomenb2c.b2clogin.com/unwomenb2c.onmicrosoft.com/oauth2/v2.0/authorize?p=B2C_1_UNW_WePrinciples_SinginSignUp&openid_connect_client=windows_aad&client_id=c0c3ce92-f601-4eda-a007-926d4731dfe2&response_type=code&scope=openid%20email%20profile&redirect_uri=https%3A//www.weps.org/openid-connect/windows_aad&state=Y2xv2NZt-jNIkvd6tp3hribLzQcfHF4V3Yy1rq1ip4E
https://www.weps.org/resource/weps-gender-gap-analysis-tool
https://www.weps.org/resource/checklist-gender-responsive-recruitment
https://www.weps.org/resource/weps-gender-responsive-procurement-assessment-tool
https://www.weps.org/resource/equality-means-business-weps-brochure
https://learn.weps.org/course/index.php
https://www.weps.org/resource/weps-gender-action-plan-template
https://www.weps.org/resource/weps-transparency-and-accountability-framework-reference-guide
https://www.weps.org/resource/weps-welcome-package-0
https://www.weps.org/events
https://www.weps.org/resource/weps-deep-dives-series-3-understanding-unconscious-bias
https://www.youtube.com/channel/UCS-vpf7lPSGrOyUU9u611lw/videos
https://www.weps.org/resources
https://www.weps.org/learn
https://www.weps.org/others
https://www.weps.org/resource/equality-means-business-weps-brochure
https://www.weps.org/resource/weps-guidance-note-how-report-progress
https://www.weps.org/resource/weps-transparency-and-accountability-framework-reference-guide
https://www.weps.org/donate
https://www.weps.org/subscribe-to-newsletter
https://www.linkedin.com/showcase/weprinciples/
https://www.weps.org
https://www.weps.org/events
https://lp.constantcontactpages.com/sv/DW60cET
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