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UN Women’s Empowerment Principles —
Gender-Responsive Procurement Assessment Tool
Nguyén tac Trao quyén cho Phu nit cia UN Women -
Cong cu Danh gia Mua sam c6 Trach nhiém gidi (GRP)

Guidance Note
Tai liéu Hwéng dan

The UN Women’s Empowerment Principles — Gender-Responsive Procurement (GRP)
Assessment Tool allows companies to assess current progress on their policies and practices
on gender-responsive procurement. This self-assessment tool is available to all WEPs
signatories.

Consisting of 31 questions, the tool identifies gaps and areas for improvement based on
inputs provided by the company.

The tool — guiding companies to work towards implementing WEPs Principle #5: Enterprise
development, supply chain and marketing practices — was developed in consultation with
companies from Asia and the Pacific and the European Union to ensure that the questions
reflect real-life company practice and adhere to international standards and indicators.
Upon completion of the tool, you will receive an individual score card and resources to
consider next steps for advancing GRP in your company and its supply chain.

The questions cover five main themes, namely:

Gender equality commitments

Procurement policy and strategy

Internal procurement and supply chain management department
Supplier database and data reporting

Supplier engagement and diversification.
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You will be assigned a specific score based on each response to the questions. All the
guestions are weighted equally.

Once you complete the assessment, you will receive numerical scores for each of the five
themes along with the highest possible score for reference. You will also receive an overall
score with an indicator of your progress as being a Beginner, Improver, Achiever or Leader.
The highest possible numerical score is 78. The following are the ranges for each score level:
Beginner (0 — 20), Improver (21-40), Achiever (41-50), Leader (51-78).
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Gender-responsive procurement (GRP) is the sustainable selection of services, goods or civil
works that takes into account the impact on gender equality and women’s empowerment. It
is founded on international standards, agreements and principles relevant to improving
gender-responsive working conditions and essential for upholding women'’s basic rights in the
supply chain.[1]

Nguyén tac Trao quyén cho Phu nit cia UN Women — Cong cu Danh gid Mua sam cé Trach
nhiém gidi (GRP) cho phép cac céng ty danh gia tinh hinh hién tai vé chinh sach va thuc
tién cla ho lién quan dé&n hoat d6ng mua sdm cé trach nhiém gidi. Cong cu ty danh gia
nay d3 cé san cho tat ca cac bén ki k&t WEPs.

Bao gdm 31 cau hoi, cong cu xac dinh cac 16 hdng va linh vire can cai thién dya trén cac
théng tin dau vao do céng ty cung cap.

Céng cu nay — hudng dan cac cong ty hwdng tdi viéc thye hién Nguyén tic s6 5 ctia WEP:
Phdt trién doanh nghiép, chudi cung trng va thuec tién tiép thji — dwoc phat trién véi sy tw
van cla cac cdng ty tir Chau A, Thai Binh Duong va Lién minh Chau Au dé dam bao rang
cac cau hoi phan anh thuec tién va hoat dong thuc té clia cong ty, tuan thi cdc tiéu chuin
va chi sé qudc té.

Sau khi hoan thanh céng cu, cdng ty s& nhan dwoc mot thé diém va cic ngudn luc dé xem
xét cac budc ti€p theo nham nang cao mua sam cé trach nhiém gidi va chudi cung &ng
cla cong ty.

Cac ciu hoi bao gdbm nam chl dé chinh, cu thé la:

1. Cam két binh dang gidi

2. Chinh sach va chién lwgc mua sam

3. Phong mua sam ndi bd va quan ly chudi cung &ng
4. Co s& dit liéu nha cung cdp va bdo cdo dit liéu

5. Su tham gia va da dang héa nha cung cap.

Cong ty s& nhan dugc diém s6 cu thé dya trén moi cau tra 161 cho cac cau hoi. Tat ca cac
cau hédi déu cé trong sd nhu nhau.

Sau khi cdng ty hoan thanh danh gid, cong ty s& nhan duwoc diém sé cho tirng chu dé trong
s6 ndm ch( dé cung vai diém s6 cao nhat cé thé dé tham khdo. Cong ty cling s& nhan
duoc diém téng thé vai chi s6 vé su tién bo clia ban vai tw cach 1a Méi bat dau, Cai thién,
Thanh dat hodc Dan d4u. Diém s8 cao nhat cé thé 1a 78. Sau day 1a cac pham vi cho moi
mirc diém: M&i bat dau (0 — 20), Cai thién (21-40), Thanh dat (41-50), Dan dau (51-78).
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Mua sdm c6 trach nhiém gidi (GRP) 13 Iwa chon bén vitng cac dich vy, hang hda hodc cong
trinh dan dung cé tinh dén tac déng d6i vdi binh dang gidi va trao quyén cho phu nit. Mua
sam cé trach nhiém gidi dwoc thiét Iap dwa trén cac tiéu chuan, thda thuan va nguyén tac
qudc té lién quan dén viéc cai thién diéu kién lam viéc co trach nhiém gidi va sy can thiét
clia viéc duy tri cac quyén co ban cla phu nit trong chudi cung &ng.[1]

Sourcing from Women Owned Business

Tim nguén cung &rng tir cdc Doanh nghiép do phu nir lam chd

GRP involves sourcing from women-owned businesses (WOBs) and from gender-responsive
enterprises (GREs). Currently, only one percent of corporate worldwide purchasing goes to
women’s businesses [2], and to date little systematic data has been collected on what
proportion of procurement spending is on gender-responsive enterprises.

A business qualifies as a woman-owned business if it meets the following criteria: [IFC
Definition]

(A) 2 51 per cent owned by woman/women;

OR (B) = 20 per cent owned by woman/women; AND (i) has > one woman as
CEO/COO0/President/Vice President; AND (ii) has = 30 per cent of the board of directors
composed of women, where a board exists.[3]

Mua sdm c6 trach nhiém gidi lién quan dén viéc tim ngudn cung &ng tir cac doanh nghiép
do phu nit lam chd (WOB) va tlr cac doanh nghiép cd trach nhiém gidi (GRE). Hién tai, chi
c6 mot phan trdm doanh s& mua sam clia cac cdng ty trén toan thé gidi danh cho cac
doanh nghiép do phu nit lam chd[2] va cho dén nay s6 liéu vé ty & doanh s6 mua sam
danh cho cac doanh nghiép cé trach nhiém gidi la rat it.

M6t doanh nghiép da diéu kién |a doanh nghiép do phu nit lam chd néu dép (rng céc tiéu
chi sau: [Pinh nghia cta Té chirc Tai chinh qudc té - IFC]
(A) =51 phan trdm thudc s& hiru cia mét phu nit/nhiéu phu ni;
(B) HOAC (B) 2 20 phan trdm thudc s& hitu ciia mot phu nit/nhiéu phu nit; VA (i) c6 2
mot phu nit gilt vi tri Gidam ddc dieu hanh/Giam déc van hanh/Chd tich/Phé Cha tich; VA
(i) c6 = 30 phan tram thanh vién hoi déng quan tri la phu nit, néu cé héi déng quan
tri.[3]

Sourcing from Gender-Responsive Enterprises

Tim ngudn cung rng tir cadc Doanh nghiép c6 trach nhiém gidi
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A gender-responsive enterprise would meet rigorous criteria for integrating gender equality
and women’s empowerment principles in policies and practices in the workplace,
marketplace and community to have systemic impacts.[4] As a starting point, this means:
working towards gender balance in terms of employees, senior management and board
members; closing the gender pay gap; incorporating gender equality in into recruitment,
promotion and career opportunities; retaining both women and men full-time employees
who take parental leave; and having a confidential grievance, resolution, reporting and non-
retaliation mechanism and procedure to address and respond to incidents of violence and
harassment.

This tool will benefit your company by:

v Enhancing brand reputation, customer and staff loyalty
v Increasing innovation, resilience and productivity in supply chains

Vv Providing a positive impact in communities where you do business by including competitive
women-owned businesses in all bid opportunities

v Reducing costs through increased competition with gender inclusive sourcing efforts

v Demonstrating compliance to reporting commitments, such as ESG measures and
legislation on due diligence in supply chains.

M6t doanh nghiép cé trach nhiém gidi la doanh nghiép dép (ng cac tiéu chi khat khe
trong viéc 16ng ghép binh dang gidi va cac nguyén téc trao quyén cho phu ni¥ vao cac
chinh sach va thuyec tién tai noi lam viéc, tai thj tredng va cong dong dé cé tdc dong mang
tinh hé théng.[4] Nhu mot diém khdi dau, diéu nay cé nghia la: hoat déng hudng tdi can
bang gidi tinh gitta cdc nhan vién, can bd quan ly cap cao va thanh vién hoi déng quan tri;
thu hep khoang cach vé tién luvong lién quan dén gidi tinh; 16ng ghép binh dang gidi vao
céc co hoi tuyén dung, thang ti€n va nghé nghiép; khong thay déi nhan su khi lao ddng nir
cling nhu lao déng nam toan thdi gian nghi ché d6 cham séc con nhd; cé co ché va thi tuc
khi€u nai bao mat, gidi quyét khiéu nai, bao cao su viéc va khéng bj trd thu nham giai
quyét va irng pho vdi cac vu bao lwc va qudy réi.

Cong cu nay sé co lgi cho cong ty cua ban vi:

v Nang cao uy tin thwong hiéu, su trung thanh cla khach hang va nhan vién

v Tang cuwong d6i mdi, khd nang chong chiu va nang suat trong chudi cung &ng

v Mang lai tdc ddng tich cuc trong cong déng noi ban thuc hién kinh doanh théng qua
viéc dua céc doanh nghiép canh tranh do phu nit lam chi vao tat ca cac co hdi dau thau
v Giadm chi phi thdng qua ting cwong canh tranh véi cac nd lyc tim ngudn cung rng binh
dang gidi

Vv Thé hién viéc tuan th cac cam két vé ché d6 bao cdo, nhu cac bién phap lién quan dén
Moi tredng, Xa hoi va Quan tri (ESG) cling nhu phap luat vé tham dinh trong chudi cung
ng.
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This Tool can be used by any business or company seeking to assess the gender-
responsiveness of its procurement mechanisms and supply chain, and to develop a clear
Action Plan on how to implement GRP. This Tool also helps companies to implement the
Women’s Empowerment Principles [5] - specifically Principle 5, on enterprise development,
supply chain and marketing practices.[6]

How to use the Tool:

Step 0: Sign up to the WEPs if you haven’t done so already at

Step 1: Familiarize yourself with the questions contained in the GRP Assessment Tool

Step 2: Assemble a team of assessors, ideally procurement staff with full access to
information on suppliers and corporate policies and practices

Step 3: Gather relevant documents (e.g., procurement policies, supplier database, corporate
gender equality policies or commitments, if available)

Step 4: Fill the Assessment Tool

Step 5: Review the score

Step 6: Develop a tailored Action Plan based on the results of the Tool

The Tool can also be complemented by the Supplier Questionnaire, which can be tailored
and amended to the needs of the company which can be distributed to suppliers to learn
more about the supply chain. However, it also works as a stand-alone tool.

End notes

[1] UNGM, UN Women, Gender Responsive Procurement
https://www.ungm.org/Shared/KnowledgeCenter/Pages/PT _GRP (accessed 3 February

2023) See also, UN Women, 2020. Guidance Note on Gender-responsive Procurement.
www.weps.org/resource/gender-responsive-procurement (accessed 3 February 2023).

[2] E. Vazquez and A. Sherman. 2013. Buying for Impact: How to Buy from Women and
Change Our World.

[3] In March 2021, the ISO published a new standard on definitions and criteria of women’s
entrepreneurship. This enhances the IFC definition by adding clarity and more detailed
information on the issues of management, control and independence. ISO. March 2021,
IWA 34:2021(en), Women's entrepreneurship — Key definitions and general criteria
https://www.iso.org/obp/ui/#iso:std:iso:iwa:34:ed-1:vl:en
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[4] ILO-UN WOMEN brief, 2021, “Rethinking Gender-Responsive Procurement: Enabling An
Ecosystem For Women’s Economic Empowerment”, p.9. www.unwomen.org/en/digital-
library/publications/2021/07/rethinking-gender-responsive-procurement (accessed 3
February 2023).

[5] The Women’s Empowerment Principles (WEPs) are a set of Principles offering guidance
to business on how to advance gender equality and women’s empowerment in the
workplace, marketplace and community. Established by UN Global Compact and UN
Women, the WEPs are informed by international labour and human rights standards and
grounded in the recognition that businesses have a stake in, and a responsibility for, gender
equality and women’s empowerment. Learn more about the WEPs at www.weps.org

[6] UN Women, Women’s Empowerment Principles, Principle 5 on Enterprise Development,
supply chain and marketing practices. https://www.weps.org/principle/enterprise-
development-supply-chain-and-marketing-practices

B4t ky doanh nghiép hodc cdng ty nao muén danh gid mirc do trach nhiém gidi cda co ché
mua sam va chudi cung ng clia minh, ciing nhw xay dung K& hoach hanh dong rd rang vé
cach trién khai hoat ddng mua sam cé trach nhiém gidi déu cé thé sir dung cong cu nay.
Cong cu nay cling gilp cac cong ty thuc hién cadc Nguyén tic trao quyén cho phu nit[5] - cu
thé& 1a Nguyén tac 5, vé phat trién doanh nghiép, chubi cung (rng va thuc tién ti€p thi.[6]
Cach str dung Cong cu:

Budc 0: Pang ky WEP néu cong ty chua dang ky tai

Budc 1: Lam quen vdi cac cdu hdi trong Cong cu danh gia GRP.

Budc 2: Tap hop mdt nhédm chuyén gia dénh gid, ly twdng nhat 1a nhan vién phu trach
mua sam cé day dd quyén truy cap thong tin vé nha cung cap ciing nhu cac chinh sach va

thong 1é cla cong ty

Budc 3: Thu thap céc tai liéu lién quan (vi du: chinh sach mua sam, co sé dit liéu vé nha
cung cap, chinh sach hodc cam két binh ddng gidi cla cong ty, néu cd)

Buwdc 4: Pién théng tin vao Cdng cu Danh gid
Buwdc 5: Xem lai diém danh gid
Budc 6: Xay duwng K& hoach hanh déng phu hop dua trén két qua dénh gid tir Cong cu

[1] UNGM, UN Women, Mua sam c6 trach nhiém gidi
(truy cap ngay 3 thang
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https://www.weps.org/principle/enterprise-development-supply-chain-and-marketing-practices
https://www.weps.org/principle/enterprise-development-supply-chain-and-marketing-practices
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2 ndm 2023) Xem thém, UN Women, 2020. Huéng dan Mua sam cé trach nhiém gidi.

www.weps.org/resource/gender-responsive-procurement (truy cap ngay 3 thang 2 nam
2023).

[2] E. Vazquez va A. Sherman. 2013. Mua sam dé tao tac dong: Lam thé nao dé mua hang
tir phu ni¥ va thay déi thé gidi cta ching ta. (truy cip ngay 11 thang 10 nam 2020)

[3] Vao thang 3 nam 2021, ISO d3 cdng b mot tiéu chuan méi vé dinh nghta va tiéu chi vé
tinh than kinh doanh ctia phu nit. Diéu nay cling c6 dinh nghia cta IFC bang cach thém
théng tin rd rang va chi tiét hon vé cac van dé quan ly, kiém soat va déc 13p. 1SO. Thang 3/
2021, IWA 34:2021(en), Tinh than kinh doanh cla phu nit — Cac dinh nghia chinh va tiéu
chi chung

[4] Bdo cdo tém tat cia ILO-UN WOMEN, 2021, “Tu duy lai vé mua sdm cé trach nhiém
gidi: Tao diéu kién cho hé sinh thai trao quyén kinh té cho phu ni”, tr.9 (truy cap ngay 3
thang 2 nam 2023)

[5] Nguyén tic Trao quyén cho Phu ni¥ (WEPs) 1a mot bd Nguyén tic huéng din doanh
nghiép vé cach nang cao binh dang gidi va trao quyén cho phu nit tai noi lam viéc, tai thi
trudng va trong cdng ddng. Pugc Hiép wdc toan cdu LHQ (UN Global Compact) va UN
Women xay dwng, Nguyén tic Trao quyén cho Phu nit 13 tap hop cac théng tin theo cac
tiéu chuan lao ddng va nhan quyén qudc té va dya trén sy cong nhan rang cac doanh
nghiép c6 nguyén tac va trach nhiém d6i vdi cong tac binh dang gidi va trao quyén cho
phu nit. Tim hiéu thém vé cac Nguyén tic Trao quyén cho Phu ni¥ tai

[6] UN Women, Nguyén tic trao quyén cho phu nit, Nguyén tic 5 vé phat trién doanh
nghiép, chudi cung ng va thuc hanh tiép thi
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