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ENDNOTES

1 See https://sustainability.egco.com/th/projects/51/mM3duaiun1umniisaniaune (accessed on 5 July 2022).

2 See https://www.egco.com/th/performance-summary-human-resources (acceesed on 5 July 2022).

3 See https:/investor.egco.com/misc/ar/20210315-egco-ar2020-th.pdf (accessed on 5 July 2022).

e/pr-news/un-woman-inclusive-leadership-means-better-business-21012022 (accessed on 5 July 2022).

4 See https://www.moneyandbanking.co.th/articl
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