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WE EMPOWER G7 Newsletter
May 2021 Edition

Dear WE EMPOWER-G7 and WEPs Friends,

Welcome to the WE EMPOWER-G7 and Women's Economic Principles' May 2021
Newsletter! In this edition, we are pleased to share information about our upcoming
webinar, Spotlight on Spain, our WEPs Brochure with WEPs Reporting guidelines, WEPs

Learn modules, and other resources from our partners.

Read on for more details.

Warm wishes,
The WE EMPOWER-G7 Team

The WE EMPOWER G7 team is grateful to the European Union for their support to this
work.

Upcoming Webinars

Parentsmart Employers - Getting the Return on Investment
03 June 2021, 10:00 AM EST

This dialogue will introduce the idea of how to be Parentsmart at work, and what
Parentsmart employers can gain from supporting working parents, both in terms of
competence development as well as other wins and KPlIs. It will also provide insights on
how to engage leaders and role models.

The session will feature Tiina Bruno, Founder of the Swedish concept Parentsmart
Employers, and Katarina Matson, Culture and Diversity at Volvo Cars.



https://www.empowerwomen.org/en/projects/we-empower-g7
https://www.weps.org/event/parent-smart-employers-getting-return-investment
https://www.weps.org/resource/welearn-being-successful-engaging-presentations
https://www.weps.org/resource/spain-gender-equality-plans-equal-pay-and-pay-transparency
https://www.weps.org/resource/closing-gender-pay-gap-globally
https://www.ilo.org/empent/Projects/WCMS_756718/lang--en/index.htm
https://www.ilo.org/empent/Publications/WCMS_760529/lang--en/index.htm
https://www.ilo.org/empent/Publications/WCMS_774617/lang--en/index.htm
https://www.ilo.org/empent/Publications/WCMS_773233/lang--en/index.htm
https://www.weps.org/resource/domestic-violence-policy-template
https://www.weps.org/resource/gender-based-violence-and-harassment-work-policy-template
https://www.weps.org/resource/equality-means-business-weps-brochure
https://www.weps.org/resource/weps-guidance-note-how-report-progress
https://trello.com/c/OfA1Vmr4/29-email-signature
https://www.unwomen.org/en/digital-library/publications/2020/10/womens-economic-empowerment-in-the-indian-ocean-rim
https://www.unwomen.org/en/digital-library/publications/2021/04/policy-brief-universal-basic-income
https://www.un.org/en/food-systems-summit/best-small-business-comp

Click here to register.

B eoeruL Wi #WelLearn: Being Successful with Engaging
PRESENTATIONS &.% Presentations
(Recording)
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On 22 April 2021, the WE EMPOWER-G7
Programme hosted Being Successful with Engaging Presentations. The learning
session was designed to learn how different storytelling techniques, presentation
materials, and delivery styles can improve how one give engaging presentations
to others.

This session is a collaboration between WE EMPOWER-G7 Programme and
Google Digital Garage.

To view the recording, clickhere.

WEPs Learn

WEPs Learn

WEPs Learn offers learning opportunities for WEPs signatories to deepen their
implementation of the Women’s Empowerment Principles. The lessons are
designed to give gender advocates more confidence, be more assertive, lead
gender equality initiatives within their organizations and assess new opportunities.

For more information and to enroll, clickhere.

Knowledge Products

Spain: Gender Equality Plans,

WOMEN’S
Equal Pay and Pay EMPOWERMENT
Transparency PRINCIPLES APRIL 2021
The Spotlight on Public Policy SPOTLIGHT ON
provides an overview of key PUBLIC POLICY

legislation of the Government of
Spain to drive companies to
advance gender equality,
including through equal treatment SPAIN

and Opportunities at work and pay GENDER EQUALITY PLANS, EQUAL PAY AND PAY TRANSPARENCY
transparency. The provision
obliges companies with 50 or more workers to adopt gender equality plans.

To read the policy paper, clickhere.



https://unwomen.zoom.us/webinar/register/WN_bgvh-8oAS6KMbuoztSXqgQ
https://www.weps.org/resource/welearn-being-successful-engaging-presentations
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.weps.org%2Fresource%2Fwelearn-being-successful-engaging-presentations&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491277384%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=oayR1cOk8%2FmcV0v07rP5UCrDk9yFQnCNlg2ltkkyvhE%3D&reserved=0
https://www.weps.org/resource/welearn-being-successful-engaging-presentations
https://www.weps.org/learn
https://www.weps.org/learn
https://www.weps.org/resource/spain-gender-equality-plans-equal-pay-and-pay-transparency
https://www.weps.org/resource/spain-gender-equality-plans-equal-pay-and-pay-transparency
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CASE 5TUDY: NATURA &CO
CLOSING THE GENDER PAY GAP GLOBALLY

Case Study: Natura &Co. Closing the Gender Pay Gap Globally

The case study on Natura &Co highlights how the company addresses the gender
pay gap and unconscious bias through employee training and education and by
monitoring their progress.

To read the case study, clickhere.

i) T Empowering Women at Work: Company
Policies and Practices for Gender Equality

» Empowering Women
at Work

Company Policies and Practices
for Gender Equality

The first report of the Empowering Women at Work
series of the WE EMPOWER-G7 Programme
presents key guiding frameworks and illustrative
policies and practices for companies to promote
gender equality at work.

Click here to read the full report. Alsoavailable in
French.

Empowering women at work: Trade union
policies and practices for gender equality

This paper outlines key areas where trade unions are
addressing the barriers that women face in the labour
market and in employment, and underlines the fact
that gender equality is union business.


https://www.weps.org/resource/closing-gender-pay-gap-globally
https://www.weps.org/resource/closing-gender-pay-gap-globally
https://www.ilo.org/empent/Projects/WCMS_756718/lang--en/index.htm
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_756721%2Flang--en%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491387325%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=2D9uJXGM%2Bh8NulKqu1jDXukXdA7Yklu%2FEsZq4HMeKmg%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.weps.org%2Fresource%2Fequality-means-business-weps-brochure&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491397318%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ZWqwhyHFgbCSOVM5NqzjdN1QXhx8KSDl5OdkuylTd5U%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FProjects%2FWCMS_760555%2Flang--fr%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491397318%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=IkIRV0S23ilizaqCCG7JKwAJVzrVs7FJifmi9sd%2B6fM%3D&reserved=0
https://www.ilo.org/empent/Publications/WCMS_760529/lang--en/index.htm

Click here to read the full report. Alsoavailable in
French.

» Empowering Women
at Work

Trade Union Policies and Practices
for Gender Equality
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practices for gender equality in supply

» Empowering Women
at Work

Policies and Practices for
Gender Equality in Supply Chains

supply chain management from a gender
perspective.

French.

. EmMpowering Women at Work: Policies and
ﬂ WOMEN E1

chains

The report, based on secondary research, analyses
international and regional trends in responsible

Click here to read the full report. Alsoavailable in

Empowering women at work: Government
laws and policies for gender equality
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This report examines how governments can AT
design and implement policies that promote a

for Gender Equality

future of work that is gender-responsive by
design and is anchored in social justice and
decent work principles.

Click here to read the full report.

Policy Templates

Domestic violence



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_760529%2Flang--en%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491417305%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ubQggXU6vAIM3PEWb6WluLfwGxCk7HwLXp7C04ieptM%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_763161%2Flang--fr%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491417305%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=JoItvuf2TmgUlWKdQYlatp0hcL6QpJ5xwavfP%2BVtQR8%3D&reserved=0
https://www.ilo.org/empent/Publications/WCMS_774617/lang--en/index.htm
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_774617%2Flang--en%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491427300%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=oU6c6DRex5OXaTfkv4ZqitR7ctmSSp3BS9q3bdB8Ass%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_775456%2Flang--fr%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491437294%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=eO%2FZxLzFtt%2BivcJ8WfOhjNqCHiwQ%2BMvLOW9HQ7w6Jt0%3D&reserved=0
https://www.ilo.org/empent/Publications/WCMS_773233/lang--en/index.htm
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_773233%2Flang--en%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491447288%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=dOqDbDSF61zT%2FLWdgBmLLrg8aZXeL718cs2W%2F4X77j0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fempent%2FPublications%2FWCMS_773233%2Flang--en%2Findex.htm&data=04%7C01%7CDiana.ranola%40unwomen.org%7Cf57a1e6b6ddb443915f608d9194ff51f%7C2bcd07449e18487d85c3c9a325220be8%7C0%7C0%7C637568653491447288%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=dOqDbDSF61zT%2FLWdgBmLLrg8aZXeL718cs2W%2F4X77j0%3D&reserved=0
https://www.weps.org/resource/domestic-violence-policy-template

template

POLICY TEMPLATE

This domestic violence
Policy and Procedure
Template aims to assist
WEPs signatories in
recognizing and assessing DOMESTIC VIOLENCE
the risks of workplace-
related domestic violence, and spot signs of domestic violence. It also aims to
help signatories establish clear guidelines for supporting employees who are
victims and survivors of domestic violence. The text can be used as is or
customized according to your company’s requirements.
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To access the template, click here.

Gender-based violence
and harassment at work
policy template

POLICY TEMPLATE

GENDER-BASED VIOLENCE
AND HARASSMENT AT WORK
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This gender-based violence and harassment Policy Template assists WEPs
signatories to recognize and assess the risks of workplace-based violence and
harassment on the basis of gender. It establish clear guidelines for employees to
report incidents of violence and harassment. The text can be used as is or
customized according to your company’s requirements.

To access the template, click here.

WEPs Resources

WEPs Brochure

The WEPs Brochure is a toolkit for Signatories at all
stages of the WEPs Journey, from companies first
learning about the WEPSs to current Signatories
looking to advance their work on gender equality and
women’s empowerment.

Click here to find out more!

WEPs Reporting Guidelines

Tracking performance and progress towards



https://www.weps.org/resource/domestic-violence-policy-template
https://www.weps.org/resource/gender-based-violence-and-harassment-work-policy-template
https://www.weps.org/resource/gender-based-violence-and-harassment-work-policy-template
https://www.weps.org/resource/equality-means-business-weps-brochure
https://www.weps.org/resource/equality-means-business-weps-brochure
https://www.weps.org/resource/weps-guidance-note-how-report-progress

gender equality and women’'s economic
empowerment is a core value of the WEPs
since it allows companies to uphold their
commitments to gender equality in the
workplace, marketplace, and community.

Click here to access the step-by-step guide!

WEPs e-mail signature

WEPs Signatories can now add our logo to their e-mail signatures to show their
commitment to #GenderEquality! Please feel free to add the download the logo
and help us spread the word.

You can find the logohere.
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Recordings of WE EMPOWER-G7 webinars

Women’s Empowerment Principles — A conversation about transparency

and accountability
(Recording)

This event is a conversation with WEPs signatories on their policies and practices
in collecting data and monitoring performance on gender equality and women's
empowerment. It will also discuss how investing in reliable and measurable data
collection helps illuminate the reality of gender equality in the company.

Click here to watch!

Principle 7 - Measurement and Reporting



https://www.weps.org/resource/weps-guidance-note-how-report-progress
https://trello.com/c/OfA1Vmr4/29-email-signature
https://www.weps.org/resource/womens-empowerment-principles-conversation-about-transparency-and-accountability
https://www.weps.org/resource/womens-empowerment-principles-conversation-about-transparency-and-accountability
https://www.weps.org/resource/principle7-measurement-reporting

(Recording)

This webinar focuses on seventh Women's Empowerment Principle:
Measurement and Reporting. UN Women presented an overview of Principle

7, the WEPs transparency and accountability framework and the WEPs Reporting
platform. The Norwegian company, Storebrand, presented how they have chosen
to work with Principle 7, strategies they have developed and challenges they
experienced along the way.

Click here to watch the recording!

From Our Partners:

Women's economic empowerment in
fisheries in the blue economy of the
Indian Ocean Rim: A baseline report

UN Women, in partnership with the
International Collective in Support of
Fisheries, is pleased to present a report on
“Women's economic empowerment in
fisheries in the blue economy of the Indian
Ocean Rim: A baseline report." This report
is part of UN Women’s "Promoting

Women's Economic Empowerment in the WOMEN’S ECONOMIC
Indian Ocean Rim" project supported by EMPOWERMENT
the Australian Government Department of IN FISHERIES

Forelgn AffaIrS and Trade Implemented |n IN THE BLUE ECONOMY OF THE INDIAN OCEAN RIM
collaboration with the Indian Ocean Rim
Association.

Click here to read the full report with recommendations.

Universal basic income: Potential and
ECIENTISLANDLMIAIONS ... of 3 limitations from a gender perspective

Over the past decades, universal basic income (UBI)
has repeatedly been put forward as a means to
address increasing labour market precarity, jobless
growth, and rising poverty and inequality. Most
recently, proponents have argued that UBI could
provide much-needed protection in the face of
economic, environmental, and health crises, such

as COVID-19.

Click here to read the full report.



https://www.weps.org/resource/principle7-measurement-reporting
https://www.unwomen.org/en/digital-library/publications/2020/10/womens-economic-empowerment-in-the-indian-ocean-rim
https://www.unwomen.org/en/digital-library/publications/2020/10/womens-economic-empowerment-in-the-indian-ocean-rim
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https://www.unwomen.org/en/digital-library/publications/2020/10/womens-economic-empowerment-in-the-indian-ocean-rim
https://www.unwomen.org/en/digital-library/publications/2021/04/policy-brief-universal-basic-income
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response
https://www.unwomen.org/en/digital-library/publications/2021/04/policy-brief-universal-basic-income

UN Gilobal Compact

@ UN GLOBAL COMPACT ) Leaders Summlt .
#’ , LEADERS SUMMIT | I\ #LeadersSummit More than 25,000 leading
bt » figures in business,
15-16 JUNE 2021 ‘ government and civil
Join us to learn how multi- . SOCiety will come together
stakeholder partnerships ’ ' virtually for the UN Global
opportunities and driving o ) Compact 2021 Leaders
impact Q ) Summit on 15-16 June to
REGISTER NOW ? accelerate strategic
collective action on the
SDGs. High on the agenda
is a look at how much progress is being made and where gaps in practices and
private sector investments need to be addressed. The Leaders Summit will chase
the sun over 26 hours of continuous programming, one time zone to the next to
help unite business for a better world.

Register here.

Best small business: good food for all competition

The UN Food Systems Summit competition ‘Best small business: Good food for
all’ will identify the best small and medium-sized enterprises (SMEs) from across
the world transforming food systems for a better tomorrow. The competition will
uncover not only the small businesses and their employees who are leading the
charge for more sustainable, inclusive and resilient food systems, but also the
ways in which they can be supported to scale up their trades sustainably.

Click here to find out more.
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